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Validation of Competences Acquired in Volunteering

Overovanie zrucnosti nadobudnutych dobrovolnictvom
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People who engage with volunteers often have the
difficulty of communicating an employer what knowledge
and key qualifications they have acquired. Employers, in
turn, often find it difficult to find out from the credentials
of volunteer organizations what knowledge was acquired
there, since these certificates usually describe the activi-
ties done, but not the acquired competencies.

ValCoVol provides an overview of projects, initiatives
and methods for the validation of non-formal and infor-
mal learning achieved through volunteering. At the same
time, instruments, models and systems are identified that
validate the key competencies acquired in an honorary
post. Objective: To inform employers about the skills
acquired through voluntary work.

Ludia, ktori pracuju ako dobrovolnici, maju casto problé-
my s informovanim buducich zamestndvatelov o nado-
budnutych vedomostiach a kltcovych kvalifikacidch.

Na druht stranu maju zamestndvatelia problém zistit z
certifikatov od dobrovolnickych organizdcii, aké znalosti
tam dobrovolnici ziskali, lebo tieto certifikaty zvyCaj-

ne opisuju vykondvané aktivity a nie ziskanu odbornu
sposobilost.

poskytuje prehlad projektov, iniciativ a postu-
pov pre validdciu neformdlneho a informdlneho vzde-
ldvania dosiahnutého prostrednictvom dobrovolnictva.
Zadroven projekt identifikuje ndstroje, modely a systémy,
ktore umoznuju validovat klticove kompetencie ziskanée v
dobrovolnictve. Ciel* informovat zamestndvatela o zruc-
nostiach ziskanych v ramci dobrovolnickej prdce.

ValCoVol

= implements an e-platform with access to initiatives
and learning information materials that have been iden-
tified and collected in the course of the project, espe-
cially concerning successful models and best practice
concepts for the validation of key competences acquired
during volunteering and systems of recognition of
competences acquired through non-formal and informal
learning;

= creates an online interactive forum for networking,
exchange of experience and good practice that makes
use of real-time translation in eight spoken and 50
written languages, thus breaking down language barriers
between users from different countries, and supporting

implementuje e-platformu s pristupom k iniciativam a
vyukovym informacnym materidlom, ktoré boli identifiko-
vané a zhromazdené v priebehu projektu, najma pokial
ide o Uspesné modely a koncepty osvedcenych postupov
pre overovanie kltucovych kompetencii ziskanych pri
dobrovolnej prdaci a systémov rozpozndvania kompeten-
cii ziskanych prostrednictvom neformdlneho a informal-
neho vzdeldvania;

vytvdra on-line interaktivne forum pre vytvdranie sieti,
vymenu skusenosti a dobrej praxe, ktoré bude vyuzivat'v
redlnom case preklady v ésmich hovorenych a 50 pisa-
nych jazykoch, a tym zrusi jazykové bariéry medzi uziva-
telmi z réznych krajin, a teda bude podporovat ndpady a

ideas, foster exchange and assist initiatives that contri-
bute to the European society as a whole;

= summarizes the findings in a "White Book for recogni-
tion of competences acquired through volunteering” that
will give an overview about the current situation of the
specific project environment in the partners’ countries,
and present the initiatives, projects and materials with
explanations in all languages of the partnership;

- develops an easily adaptable template ("Key Compe-
tences Template”) for volunteer organisations to identify
competences of volunteers rather than describe volun-
teer work. This template will give employers meaningful
information on competences of job applicants gained in
voluntary work.

vymenu skusenosti a bude napomdhat iniciativam, ktoré
prospievaju europskej spolocnosti ako celku;

zhrna poznatky v, Bielej knihe o validdcii schopnosti
ziskanych prostrednictvom dobrovolnickej prace”, ktord
bude obsahovat prehlad o aktudlnej situdcii v partner-
skych krajindch, a predlozi iniciativy, projekty a materidly
s vysvetlenim vo vsetkych jazykoch partnerstva;

vyvija lahko prispésobitelnd ablénu (,Sabléna pre
klucové zruénosti”) pre dobrovolnicke organizdcie, v
ktorej bude mozné popisovat nadobudnuté kompetencie
dobrovolnikov a nie pracu dobrovolnikov. Tato sablona
poskytne zamestndvatelom zmysluplné informdcie o
schopnostiach uchddzacov o zamestnanie ziskanych pri
dobrovolnickej prdci.



ValCoVol targets

= volunteers who need a meaningful document about
their expertise for entering the paid employment market

= organisations which work with volunteers and have to
issue certificates on their activities

= employers who want to learn what kind of expertise
job applicants have gained in voluntary environments
and tasks.

The methodology focuses on bringing together most
relevant instruments on one platform and developing
instruments for quick access in order to make the best
use for volunteers of their gained knowledge in the

sa zameriava na

dobrovolnikov, ktori potrebuju zmysluplny dokaz
o svojich odbornych znalostiach pre vstup na plateny
pracovny trh

organizdcie, ktoré pracuju s dobrovolnikmi a musia
vyddvat osvedcenia o ich ¢innosti

zamestndvatelov, ktori sa chcu dozvediet, aky druh
odbornych znalosti ziskali uchddzaci o zamestnanie v
dobrovolnickej praci

Metodika sa zameriava na zozbieranie najuspesnejsich
ndstrojov na jednej platforme a vyvoj lahko aplikova-
telnej Sablony, ktort by dobrovolnici mohli vyuzit na

application stage for paid jobs. Herewith ValCoVol
follows experiences with the high number of volunteers
working in refugee organisations at the time being: many
of them left their jobs to support those organisations and
will need meaningful proof of their newly gained qualifi-
cation for future employment.

ValCoVol is implemented by an experienced partner-
ship of six education providers, non-profit organisations
with a high number of volunteers, and organisations
with access to employers’ associations and employment
agencies. They comprise expertise and experiences
from Germany, Austria, Slovenia, Slovakia, Italy and the
Czech Republic.

vyberovych konaniach do platenej prdce.

reaguje na skusenosti s vysokym poctom dobrovolnikov
pracujucich v organizdcidch pomdhajucich utecencom, v
ktorych pracuju dobrovolnici, ktori v mnohych pripadoch
opustili svoju prdcu, aby mohli podporovat tieto organi-
zdcie a preto pre nich bude uzitocny zmysluplny dokaz
ich novoziskanej kvalifikdcie.

je realizovany skusenym partnerstvom
siestich organizdcii zameranych na vzdeldvanie, nezis-
kovych organizdcii s vysokym poctom dobrovolnikov a
organizdcii s pristupom k informdciam od zamestndvate-
lov a persondlnych agentur. Zahrnaju odborné znalosti a
skusenosti z Nemecka, Rakuska, Slovinska, Slovenska,
Talianska a Ceskej republiky.

= Kulturund Arbeit e.V., Bad Mergentheim - Berlin /
Germany - www.kultur-und-arbeit.de

= E-C-C Verein fur interdisziplindre Bildung und Be-
ratung, Wirnitz / Austria - www.e-c-c.at

= INTEGRA INSTITUT, Institut za razvoj clovekovih
potentialov, Velenje / Slovenia - www.eu-integra.eu

= QUALED obcianske zdruzenie pre kvalifikdciu a
vzdeldvanie, Bratislava / Slovakia - www.qualed.net

= KTP - Spolecnost pro kvalifikaci na trhu prace,
Oslavany / Czeck Republic » www.ktp-qualification.eu

= Universita delle LiberEta del Fvg, Udine / Italy
- www.libereta-fvg.it
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Interested in participating or in the ValCoVol results?

The ValCoVeol partners are interested in getting to know further projects, initiatives
and methods for the validation of non-formal and informal learning, which have been
achieved through volunteering. These can be integrated into the instruments described,
in order to give the relevant initiatives an opportunity for dissemination and validation.

Please contact the coordinating partner

Association Culture & Work
valcovol@kultur-und-arbeit.de

Partneri -maju zdaujem o spozndvanie dalSich projektov, iniciativa metod pre
validdaciu neformdlneho a informdlneho ucenia, ktoré bolo dosiahnuté prostrednictvom
dobrovolnictva. Tie mozu byt zaclenené do opisanych ndstrojov, aby mali dalsiu prilezi-
tost'sirit sa medzi [udi.

QUALED obcianske zdruzenie pre kvalifikdciu a vzdeldvanie
jana.butekova@gmail.com

Contact // Informacie o projekte a vysledkoch

Jana Butekovd

QUALED obcianske zdruzenie pre kvalifikdciu a vzdeldavanie
00421907 694 985

jana.butekova@gmail.com
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