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Validation of Competences Acquired in Volunteering

Vrednotenje kompetenc pridobljenih s prostovoljnim delom
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People who engage with volunteers often have the
difficulty of communicating an employer what knowledge
and key qualifications they have acquired. Employers, in
turn, often find it difficult to find out from the credentials
of volunteer organizations what knowledge was acquired
there, since these certificates usually describe the activi-
ties done, but not the acquired competencies.

ValCoVol provides an overview of projects, initiatives
and methods for the validation of non-formal and infor-
mal learning achieved through volunteering. At the same
time, instruments, models and systems are identified that
validate the key competencies acquired in an honorary
post. Objective: To inform employers about the skills
acquired through voluntary work.

Veliko posameznikov naleti na teZave, ko mora dokazati
veljavnost znanj, ki so jih pridobili izven svojega formal-
nega izobrazevanja. Prav tako se delodajalci na drugi
strani srecujejo z dilemo, kako naj ovrednotijo dokazila
kandidatov, ki vsebujejo le opise delovnih nalog, ne

pa tudi kompetenc, ki so bile v okviru delovnih nalog
pridobljene.

je namenjen pregledu dobrih praks
na podrocju vrednotenja neformalnih znanj pridobljenih s
prostovoljnim delom in informiranju o razlicnih moznostih
vrednotenja.

ValCoVol

= implements an e-platform with access to initiatives
and learning information materials that have been iden-
tified and collected in the course of the project, espe-
cially concerning successful models and best practice
concepts for the validation of key competences acquired
during volunteering and systems of recognition of
competences acquired through non-formal and informal
learning;

= creates an online interactive forum for networking,
exchange of experience and good practice that makes
use of real-time translation in eight spoken and 50
written languages, thus breaking down language barriers
between users from different countries, and supporting

Projekt bo v ta namen vzpostavil spletno stran, ki bo
omogocila dostop do opisov razlicnih modelov, postop-
kov in prirocnikov z obrazci, ki omogocajo vrednotenje
neformalnega znanja pridoblienega s prostovoljinim
delom in so bila v posamezni evropskih drzavi prepozna-
na kot primer dobre prakse.

Interaktivni spletni forum bo omogocal pogovore v
osmih evropskih jezikih in prevode komentarjev v kar
petdesetih svetovnih jezikih. S tem se je Zelelo premostiti
jezikovne ovire med uporabniki in jih spodbuditi k aktiv-
nejSemu povezovanju in (so)ustvarjanju novih praks.

ideas, foster exchange and assist initiatives that contrib-
ute to the European society as a whole;

= summarizes the findings in a “White Book for recogni-
tion of competences acquired through volunteering” that
will give an overview about the current situation of the
specific project environment in the partners’ countries,
and present the initiatives, projects and materials with
explanations in all languages of the partnership;

- develops an easily adaptable template ("Key Compe-
tences Template”) for volunteer organisations to identify
competences of volunteers rather than describe volun-
teer work. This template will give employers meaningful
information on competences of job applicants gained in
voluntary work.

Ugotovitve bodo predstavljene tudi v tiskani publi-
kaciji naslovljeni »Bela knjiga vrednotenja neformalnih
znanj pridobljenih s prostovoljnim delom«, ki bo poleg
opisov dobrih praks s povzetki v petih evropskih jezikih
vsebovala tudi rezultate mednacionalne raziskave.

Prostovoljnim organizacijam in organizacijam, ki
omogocajo prostovoljno delo, bo na voljo tudi prenosljiv
obrazec »Kljucne kompetence«, ki ga bodo lahko prila-
godile svojim potrebam. Obrazec bo omogocil jasne in
pregledne opise znanj za delodajalce.



ValCoVol targets

= volunteers who need a meaningful document about
their expertise for entering the paid employment market

= organisations which work with volunteers and have to
issue certificates on their activities

= employers who want to learn what kind of expertise
job applicants have gained in voluntary environments
and tasks

The methodology focuses on bringing together most
relevant instruments on one platform and developing
instruments for quick access in order to make the best
use for volunteers of their gained knowledge in the ap-

ciline skupine

prostovoljci, ki Zelijo svoje neformalno pridobljeno
znanje in izkusnje ovrednotiti in jih navajati v svojem
Zivljenjepisu

organizacije, ki omogocajo prostovoljno delo znotraj
svojih programov in bi potrebovale certifikate, s pomocjo
katerih lahko jasno in pregledno ovrednotijo pridobljene
kompetence

delodajalci, ki pri izbiri kandidatov Zelijo upoStevati
tudi neformalno pridobljena znanja in izkusnje

Metodologija se osredotoca na izbor in predstavitev
primerov dobrih praks ter oblikovanje univerzalnega ob-

plication stage for paid jobs. Herewith ValCeVel follows
experiences with the high number of volunteers working
in refugee organisations at the time being: many of them
left their jobs to support those organisations and will
need meaningful proof of their newly gained qualification
for future employment.

ValCoVol is implemented by an experienced partner-
ship of six education providers, non-profit organisations
with a high number of volunteers, and organisations
with access to employers’ associations and employment
agencies. They comprise expertise and experiences
from Germany, Austria, Slovenia, Slovakia, Italy and the
Czech Republic.

razca, ki bo prenosljiv in primeren za vsa okolja. Potreba
po vrednotenju znanj in izkusenj na podrocju prostovolj-
nega dela narasca, zlasti od kar se Evropa sooca z valom
migrantskih preseljevanj. Prostovoljske organizacije so
vecinoma tiste, ki vzpostavljajo bolj humane razmere
ranljivih skupinam in posameznikov v druzbi. Prav tako
vse vec evropskih drzav prepoznava potrebo po vredno-
tenju neformalno pridobljenih znanj, ki lahko pripomorejo
k vecji zaposljivostiin delovni uspesnosti v okoljih, ki
zahteva nenehno ucenje.

Partnerji v projektu prihajajo iz zasebnega
in nevladnega sektorja, ki se ukvarja z izobrazevanjem
odraslih in njihovim zaposlovanjem. Partnerji so izkuseni
strokovnjaki in prihajajo iz Nemcije, Avstrije, Slovenije,
Slovaske, Italije in Ceske.

= Kulturund Arbeit e.V., Bad Mergentheim - Berlin /
Germany - www.kultur-und-arbeit.de

= E-C-C Verein fur interdisziplindre Bildung und Be-
ratung, Wirnitz / Austria - www.e-c-c.at

= INTEGRA INSTITUT, Institut za razvoj clovekovih
potentialov, Velenje / Slovenia - www.eu-integra.eu

= QUALED obcianske zdruzenie pre kvalifikdciu a
vdelavanje, Bratislava / Slovakia - www.qualed.net

= KTP - Spolecnost pro kvalifikaci na trhu prace,
Oslavany / Czeck Republic » www.ktp-qualification.eu

= Universita delle LiberEta del Fvg, Udine / Italy
- www.libereta-fvg.it

Kultur und Arbeit e.V., Bad Mergentheim - Berlin /
Deutschland = www.kultur-und-arbeit.de

E-C-C Verein far interdisziplindre Bildung und Bera-
tung, Wirnitz / Osterreich - www.e-c-c.at

INTEGRA INSTITUT, Institut za razvoj clovekovih
potentialov, Velenje / Slowenien - www.eu-integra.eu

QUALED obcianske zdruzenie pre kvalifikdciu a
vdeldvanje, Bratislava / Slowakei - www.qualed.net

KTP - Spolecnost pro kvalifikaci na trhu prace,
Oslavany / Tschechische Republik
- www.ktp-qualification.eu

Universita delle LiberEta del Fvg, Udine / Italien
- www.libereta-fvg.it
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Interested in participating or in the ValCoVol results?

The ValCoVeol partners are interested in getting to know further projects, initiatives
and methods for the validation of non-formal and informal learning, which have been
achieved through volunteering. These can be integrated into the instruments described,
in order to give the relevant initiatives an opportunity for dissemination and validation.

Please contact the coordinating partner

Association Culture & Work
valcovol@kultur-und-arbeit.de

Partnerji v projektu vas vabimo, da nam posredujete opis svojega primera dobre prakse, ki
ste ga razvili za namen vrednotenja neformalnih znanj pridobljenih v okviru prostovoljinega
dela. Vkljucitev v projekt lahko pripomore k vecji prepoznavnosti vase prakse v Evropiin
njeni validaciji (tj. oceni uporabnosti) v praksi.

Strokovno zdruZenje Kultura & delo
E-naslov: valcovol@kultur-und-arbeit.de

Contact // Informacije o projektu in produktih

Dr. Karin Drda-Kihn

direktorica strokovnega zdruzenja Kultura & Delo

Kultur und Arbeit e.V. Goethestr. 10, D-97980 Bad Mergentheim
+49 793156 36 374

+49 793156 36 374

valcovol@kultur-und-arbeit.de

Erasmus+ Programme
of the European Union

informacij povezanih z vsebinami produktov.

Co-funded by the Stevilka projekta: 2016-1-DE02-KA202-003260

http://www.valcovol.eu/
https://www.facebook.com/valcovol
#valcovol

Vsebine produktov projekta ne odrazajo stalis¢ Evropske komisije, ampak stali$¢a njenih avtorjev. Zato Evropska komisija ne odgovarja za nobeno nepooblaséeno rabo



